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A
ccording to Worksite Wellness, WY Best Practices, 2006, “By systematically
addressing the issues surrounding employee wellness, an organization can real-
ize long-term benefits to the real health of individual workers and wellness
and to its own economic costs.” 2
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To find out you can help your workplace

save money,

please read on

To find out how you can make your workplace

safer
cleaner
healthier
and more productive,

please read on



4 Wyoming Business Toolkit: 
A Guide to Establishing a Tobacco-Free Workplace

Saving Money for Your Business

Cigarette smoking costs Wyoming $125 million per year in medical costs, plus an additional $140 million
per year in lost productivity.3

Businesses today are constantly looking for ways to reduce costs. Over the past couple of decades, research
and experience has demonstrated that employee tobacco use directly affects the bottom line. Smokers cost
Wyoming employers:

$1,968 in lost productivity 
+
$1,965 in excess medical expenditures per year 
$3,996 cost to employer for every employee who smokes4

(See cost sheet on page 6 to determine what smoking is costing your company)

SSeeccoonndd--hhaanndd ssmmookkee exposure racks up an additional $490 per year in medical and loss productivity costs per
smoker.5

Lost pprroodduuccttiioonn ttiimmee for workers who reported smoking one pack of cigarettes per day or more was estimat-
ed to be 75% higher than nonsmokers and ex-smokers.6

Spit tobacco users learn and adjust to new tasks at a sslloowweerr rraattee than non-tobacco users. During a visual-
motor task, smokeless tobacco users exhibited slower learning and adjustment to new requirements, more
jerks, slower and more irregular movements, and less accurate overall performance compared to non-spit
users.7

Tobacco users get ssiicckk mmoorree oofftteenn and take longer to recover from their illnesses. Smokers have more hospi-
tal admissions than non-smokers, stay in the hospital longer, and make six more visits to health care facili-

ties per year than nonsmoking employees.8

Smokers are aabbsseenntt ffrroomm wwoorrkk at least 50% more than nonsmokers. Smokers, on average, miss
6.16 days of work per year due to sickness (including smoking-related acute and chronic con-

ditions), compared to nonsmokers, who miss 3.86 days of work per year.9 Costs for these
absences include temporary replacements and lower productivity and morale among

employees who are on the job and must cope with the absences.

Spit tobacco use can cause iinnccrreeaasseedd vviissiittss to the dentist for oral care, poor
gastric-digestive health, and associated cancer costs along with potential

long-term health care expenses.

Tobacco use costs employers production time: 
• An average smoker takes six cigarette breaks a day.
• Each smoke break takes 10 minutes.
• 6 smoke breaks x 10 minutes = 60 minutes a day 
• 60 minutes a day x 5 days a week = 5 hours per week 
• 5 hours per week = 3 days per month or over 30 days a year in lost productivity 
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Insurance Costs
Dozens of companies offer discounts on life, disability, and medical insurance for
non-tobacco users. As a cost-saving strategy, it is worth investigating the reduc-
tion of insurance costs for tobacco-free workplaces.

Employers and employees alike are concerned about the rise in healthcare costs. The
American Cancer Society reports that employees who smoke have an aver-
age insured payment for health care of $1,145, while nonsmoking employees
average $762.26. Smoking employees cost every company an average of
$1,429 per smoker per year in increased healthcare costs over nonsmoking
employees.

Not only will health insurance costs go down (tobacco users have 15% high-
er disability rates than non-smokers) but so will life insurance costs and
claims and disability costs and claims.10

On average, tobacco users can cost company drug plans at least twice as
much as non-tobacco users.11

Property Damage Costs
Cleaning and maintenance made necessary by tobacco smoke and spit
tobacco-related litter cost businesses about $4+ billion per year nationwide.
Tobacco-free workplaces have lower cleaning maintenance, ventilation and
refurbishment costs. The need to repaint ceilings, walls, and replacing win-
dow coverings yellowed by tobacco smoke is eliminated.12

The total property and contract losses due to fires caused by smoking materials in
non-home structures was approximately $153 million between 1999 and 2002, accord-
ing to the National Fire Protection Association.13

On May 25, 2006, a fire caused by smoking severely damaged the Silver Dollar Bar in
Cody, Wyoming, and the neighboring Edward Jones Investment office. In Gillette, a
cigarette started a fire on the outside of Godfather’s Pizza, costing owner Dave Hays
time and money to repair the outside of his restaurant.

Smokefree businesses commonly see fire insurance costs
reduced by 25 to 30%.14

Spit tobacco can also cause damage to property
when spit users carelessly discard their biological
waste on floors, in bathroom sinks, in water foun-
tains or “miss” the trash receptacle.

“B
y getting all of
your tobacco
users on your

group insurance to quit,
your company could
lower its insurance pre-
miums by up to 40%.”  

—John Stoll, over 25 years’ experi-
ence, Registered Representative
and Certified Senior Advisor,
NBS Associates, Laramie WY

A victim of second-hand spit.

www.throughwithchew.com
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How Much Does Smoking Cost You?
In Wyoming, smoking costs an estimated $3,996 per smoker per year. This cost is made up of $1,965 in
direct medical expenditures and $1,968 in lost productivity. Factors considered in estimating these costs
include:

•  Greater health care costs
•  Increased absenteeism
•  Work time spent on smoking rituals
•  Higher life insurance premium costs
•  Greater risk of occupational injuries
•  Costlier disability
•  More disciplinary actions

Do the Math:

_______________________

Total Number of Employees
x

21.3%

(2005 Wyomng Adult Smoking
Rate)

=

_______________________
Number of Smokers

(or, if known, enter the number of
employees who smoke)

_______________________

Number of Smokers
x

$1,965 

(Estimated Health Costs)
=

_______________________

Total Health Costs

_______________________

Number of Smokers
x

$1,968 

(Estimated Productivity Cost)
=

_______________________

Total Productivity Costs

_______________________

Total Health Costs
+

_______________________

Total Productivity Costs
=

_______________________

Total Cost Per Year

Cost Worksheet adapted from North Dakota Department of Health, Make It Your Business, Employer’s Toolkit
Source: BRFSS (2005), US Census (2005), and SAMMEC (1998 & 2001)
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Tobacco’s 
Negative Effects on
Wyoming’s Workforce 
I t is no secret – tobacco use has been implicated in cancers of the lungs, mouth,

throat, larynx, esophagus, stomach, pancreas, uterus, cervix, kidney, bladder, and
some forms of leukemia. Tobacco use causes cardiovascular disease, heart attack, fatal
heart failure, stroke, pulmonary diseases, such as sinusitis, bronchitis, pneumonia,
emphysema, and tracheitis (inflammation of the trachea).

Spit (Smokeless) Tobacco
The use of smokeless tobacco products is undergoing an alarming resurgence in the
United States. Several national surveys have reported a higher prevalence of use
among those employed in blue-collar occupations.15

Smokeless tobacco contains 28 cancer-causing agents (carcinogens). It is a known
cause of human cancer as it increases the risk of developing cancer of the oral cavity.
Oral health problems strongly associated with smokeless tobacco use are leukoplakia
(a lesion of the soft tissue that consists of a white patch or plaque that cannot be
scraped off ) and recession of the gums. 16

The health of employees is compromised when biological waste (spit tobacco mixed
with mucous and saliva) is disposed of in an unsanitary fashion (such as spitting into
a cup).

Wyoming adult males use spit tobacco at a rate that is double national average,
with 14.8 percent chewing.17

Smokeless tobacco users are up to 50 times more likely to get oral cancer than
nonusers.18 One in three patients diagnosed with oral cancer dies from it.19

“N
ot a week goes by that I don’t see a patient with
pre-cancerous tissue in their mouth
caused by spit tobacco. It is a big problem

in Wyoming. Eliminating the use of chew will not
only save teeth, it will save lives.”

—Dr. Robert Tyrrell, Immediate Past President, Wyoming Dental
Association, Kemmerer 

6644..22 ppeerrcceenntt ooff
WWyyoommiinngg wwoorrkkssiitteess
aallllooww ttoobbaaccccoo uussee
oouuttddoooorrss,, bbuutt nnoott
iinnddoooorrss..

1100..88 ppeerrcceenntt ooff
wwoorrkkssiitteess hhaavvee nnoo rruulleess
aabboouutt ssmmookkiinngg aatt aallll..

4455..33 ppeerrcceenntt hhaavvee nnoo
rruulleess aabboouutt ssppiitt
ttoobbaaccccoo uussee..
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Smoking 
Smoking is the number one cause of preventable death in Wyoming, killing more
than 700 people each year, a number which is higher than all the deaths in
Wyoming combined from car crashes, murders, and suicides.20

Smokers have a 22 times higher risk of dying from lung cancer than men who do
not smoke, and about 12 times higher among women who smoke cigarettes com-
pared with those who have never smoked.21

Smokers are 2-4 times more likely to develop coronary heart disease than non-
smokers and smoking nearly doubles a person’s risk for a stroke.22

Secondhand Smoke
According to the Surgeon General, there is no safe level of secondhand smoke.
Even short-term exposure to second hand smoke can cause blood platelets to
become stickier, damage the lining of blood vessels, decrease coronary flow velocity
reserves, and reduce heart rate variability, potentially increasing the risk of heart
attack.23

Exposure to secondhand smoke causes some of the same serious illnesses as active
smoking does: cancer, emphysema, heart attacks and strokes. In fact, constant
exposure to secondhand smoke in the workplace nearly doubles the risk of having
a heart attack. People exposed to smoke in the workplace are 17 percent more like-
ly to develop lung cancer than those who are not exposed.24

Between 60 and 120 people die every year from exposure to secondhand smoke in
Wyoming.25

“T
hose in
blue-collar
and service

jobs—such as craft
workers, laborers,
and restaurant
workers—are more
likely to be exposed
to secondhand
smoke.  They will
also be less
successful in giving
up smoking than
their white-collar
counterparts.”  

—Organized Labor &
Tobacco Control Network 
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These Wyoming Businesses Went
Tobacco-free, 
and So Can Yours! 
“In 2006, RT Communications took the final step to becoming completely
tobacco-free (smoking and chewing) in all buildings, vehicles and equipment
owned, leased, or rented by RT Communications. It was a gradual process to
get to this point, but it just made sense for us to do it. We want to promote a
healthy work environment for all our employees. We even had two employees
quit chewing all together since implementing a tobacco-free workplace. That
alone was worth the policy change.”

——BBeecckkyy DDoooolleeyy,, VVPP//GGeenneerraall MMaannaaggeerr,, RRTT CCoommmmuunniiccaattiioonnss

“We first introduced the Wyoming Quit Program to our employees during our annual safety training in January,
2003. In October, 2005, we modified our company’s Tobacco Policy at the same time we implemented a
tobacco cessation program for employees and spouses. Our goal was to make quitting tobacco convenient and
cost effective for our employees. Having on-site cessation services for our employees really seemed to make the
difference. During the past year, 80 employees have enrolled in our tobacco cessation program.”

——RRiittaa RRuusshhiinngg,, HHuummaann RReessoouurrcceess MMaannaaggeerr,, AArrcchh CCooaall//TThhuunnddeerr BBaassiinn   

“We care about the health of our employees and our insurance costs.
That’s why we decided to go 100% tobacco-free in November, 2006. Not
only are our employees not allowed to smoke or chew in our buildings, but
they aren’t allowed to smoke or chew in company vehicles either. I have
even offered my few remaining employees who use tobacco financial
incentives to quit. Bottom-line, it’s an opportunity to do the right thing
for all our employees.”

——TToomm FFiittzzssiimmmmoonnss,, OOppeerraattiinngg MMaannaaggeerr,, IIrroonn CCrreeeekk EEnneerrggyy
GGrroouupp,, LLLLCC

“In speaking with the physicians at our hospital, we realized how much tobacco use costs in medical expenses, so
we decided not only to go smoke free on July 4, 2006, but also to give a 20% insurance premium discount to
those employees and their families who do not use tobacco. We hope to encourage a healthier workforce.”

——RRoodd BBaarrttoonn,, CCEEOO,, PPoowweellll VVaalllleeyy HHeeaalltthhccaarree

“Union Pacific values the health of each of its employees and
the impact of health on our business objectives, so creating a
smoke-free environment was a logical step in furthering our
Health Management strategy.”

——MMaarrccyy ZZaauuhhaa,, DDiirreeccttoorr,, HHeeaalltthh aanndd SSaaffeettyy,, UUnniioonn PPaacciiffiicc
RRaaiillrrooaadd
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Getting Started: 
How to Become a Tobacco-free
Business

A fter your organization has committed to the health of your
employees by providing a tobacco-free workplace, here are

some recommended steps you can follow to implement your
tobacco-free policy:

1. Planning Phase
During this initial phase, you will want to gather as much infor-
mation as possible related to your existing tobacco policy, other
organizations’ successful tobacco-free policies and effects of
tobacco on your workplace—all included in this toolkit.

2. Legal Issues
There is nothing in Wyoming’s policy that prevents businesses to voluntarily go tobacco-free. In fact,
Wyoming has no smokefree law, only a policy, applying exclusively to government buildings; workplaces,
restaurants, and bars are not addressed (Wyoming State Govt. Non-Smoking Policy (1989)). Additionally,
there is no constitutional right to use tobacco, so it would not be an infringement on personal rights and lib-
erties to prohibit tobacco in the workplace. If a company is planning on adopting a tobacco-free employee
policy, some states do have laws in place that consider this to be discriminatory. Wyoming does have a law
called Smoker Protection Law (Wyoming 1992 WYO. STAT. ANN. §§ 27-9-101 et seq.)  Your company
can still go tobacco-free, but it simply cannot institute a policy stating that only non tobacco users will be
hired. (Information provided from Americans For Non-Smokers Rights).

3. Develop a Task Force or a Committee 
After you have gathered all pertinent information (and shared it with any other decision makers in your
organization), announce your organizations commitment to create a tobacco-free environment as a measure
of health and dedication to employees.

From here, you may want to put together a committee of employees and decision makers. It is important to
include tobacco users (smokers and chewers) on your committee; the committee could be assigned to assist in
the implementation of the policy. Be sure there is an assigned leader to the group (ex: human resource officer,
employee relations advisor, manager, etc.) who is already on-board with the policy change.

Build top management support and “buy in” for tobacco-free policy. Throughout the process, the envi-
ronment should be supportive and have a strong process for communication.

4. Decide on New Policy and Plan for Implementation 
From here, the group will need to develop a timetable and set a specific date to

become a tobacco-free workplace. Some organizations find it useful to choose a
nationally recognized day such as World No Tobacco Day, held annually on

May 31. Allow your employees and company six months to prepare
between announcing the policy change and implementing the

new policy. Develop and offer employee incentives and
rewards to go tobacco-free.
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5. Draft the Policy 
There are two levels of tobacco-free policies.

1) A tobacco-free campus, which includes the building(s), vehicles and grounds.

2) A tobacco-free building with designated outdoor tobacco use areas, located away from the entrances, vents
and windows.

Any level of policy should include both spit tobacco and cigarette use.

Before deciding on which kind of policy, consider:
Polling employees to see how they feel (a sample is included in the Resources section) 
Discussing options with task force working on issue 
Calling your health insurance company to see how a change in policy might affect your business’s
insurance costs 

Obviously only you know what is best for your company, but the Wyoming Department of Health recom-
mends a 100% tobacco-free campus to fully protect the health and well-being of smokers, non-smokers, and
spit tobacco users.

Sample Tobacco-Free Business Policy 

Due to the acknowledged hazards of tobacco use and secondhand smoke, as of July 31,

2007, it shall be our policy to provide a tobacco-free environment for all employees and

visitors. This policy covers any tobacco product (including, but not limited to, cigarettes,

cigars, pipes and smokeless tobacco) and applies to both employees of and non-employee

visitors to our company.

DDeeffiinniittiioonn

1. Tobacco use will be strictly prohibited within company buildings, including offices,

hallways, waiting rooms, restrooms, lunchrooms, elevators, meeting rooms and all

community work areas. This policy applies to all employees, contractors and visitors.

2. There will be no tobacco use in any company vehicle at any time.

3. Tobacco use shall be permitted only at a reasonable distance (e.g. 50 to 100 feet or

more) outside any enclosed area to ensure that secondhand smoke does not enter the

area through entrances, windows, ventilation systems or any other means.

4. Supervisors will discuss the issue of tobacco breaks with their staff. They will develop

effective solutions that do not interfere with the productivity of staff.

PPrroocceedduurree

1. This policy is being announced six months in advance in order to facilitate a smooth

transition.

2. Employees will be informed about this policy through the policy manual, orientation

and training, and signs posted at our facilities and in our vehicles.

3. Visitors will be informed about this policy through signs and it will be explained by

their host.

4. Our company will assist employees who wish to quit using tobacco by facilitating

access to recommended tobacco cessation programs and/or materials.

5. Any violations of this policy will be handled through standard disciplinary procedures.

6. If employees have questions, they can contact our human resources representative.
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6. Announce Tobacco-Free Policy 
Announce the policy and implementation plan to all employees through appropriate communication channels. It is a
good idea to communicate the change in various ways—employee newsletters, paycheck announcements, through man-
agers, etc. Evaluate employee feedback and adjust the policy if needed. When the policy is finalized, print and post it in
various places, highlighting the implementation date.

7. Education Phase
This phase is crucial and another place where your committee will be helpful.
Educate employees and patrons by:
• Including information about the policy in the company newsletter, paycheck inserts, all staff e-mails,

bulletin boards, and employee meetings
• Display signs announcing the day you will become tobacco-free
• Place notices in present designated smoking areas to remind users of the upcoming change 
• Send a news release to the local media—be prepared for an interview
• Use posters to help educate employees about the need to be tobacco-free. Include information about

the cessation resources available through the State of Wyoming or local community
• Promote tobacco cessation resources (provided free by the State of Wyoming) for employees
• Provide in-service training to management and other key employees
• Provide information to employees about nicotine addiction and barriers to quitting. Never blame the

tobacco users for their addiction. Keep the focus on the tobacco product.

8. Implement the Policy 
When it is time to implement the policy, make changes to facilitate the tobacco-free environment. For exam-
ple, install “No Tobacco” signs and remove ash receptacles.

On the designated day, go tobacco-free! Be sure you follow the guidelines for any policy your organization
has and enforce the policy from day one.

9. After Policy Is Implemented
Just like any policy, it is important to evaluate and refine the policy from time to time. You can enhance this
process by receiving feedback from employees and the public. This is especially helpful after the first two
years the policy is in place. Meanwhile, be flexible and positive with all employees. This includes celebrating
the policy, increasing positive publicity through a local tobacco prevention group, and creatively involving
youth in the change. Support and recognize employees who quit tobacco, emphasizing how difficult nicotine
is to quit. Last but not least, receive recognition from the State of Wyoming for your organization’s commit-
ment to the Wyoming Tobacco-Free Workplace Standards.

10. Enforcement
Most companies report that once a comprehensive tobacco-free policy is in place, employees tend to do

well with compliance. However, posting “No smoking or chewing” signs, while removing ashtrays and
tobacco vending machines, will enforce the new policy. Consider appointing a top-management

“point-person” who monitors the policy and can receive questions, concerns, or deal with
infractions. Infractions should be handled with standard company disciplinary proce-

dures. Remember that creating a supportive environment, where successes are con-
tinually recognized, is the best form of enforcement.
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Wyoming’s Cessation Resources

A lthough all companies are highly encouraged to provide cessation benefits in healthcare packages, we
are lucky that Wyoming provides free cessation counseling, and, in many cases, free medications to
help users quit. It is known that people who seek cessation counseling increase their chances of quit-

ting. The types of cessation medications available and recommendations for usage change frequently. Also,
dosage and length of use varies according to how much the user smokes or chews. Counselors can make sure
your employees who use tobacco are getting the appropriate help in order to successfully quit.

Wyoming Offers Two Free Resources to Quit Tobacco
1) Call 1-800-QUIT-NOW. This confidential phone call will put your employees in

touch with a cessation counselor to help your employees quit. Not only is the cessation
counseling free, but your employees can receive free or discounted nicotine replacement
therapies (such as the patch, nicorette gum, anti-depressants, etc) depending on their
income level.

2) Go to wwyy..qquuiittnneett..ccoomm for online help and counseling. This website also offers chat
rooms where your employees can talk with other people trying to quit tobacco.

Offer Free Cessation Through Your Health Insurance Program 
Cost-effectiveness analyses have shown that smoking cessation treatment compares favorably with hyperten-
sion treatment and other preventive interventions such as annual mammographies, pap tests, colon cancer
screenings, and treatment of high levels of serum cholesterol.

Including treatment in your insurance plan can lead to:
• Lower prevalence of death and disease among policy holders.
• Lower claim volumes and severity of claims.
• More competitive health insurance premiums for employer.26

Cost Savings
$1,965 Cost of tobacco per employee in Wyoming (not including lost productivity)

-    $45 Cost per employee providing tobacco cessation in the workplace

$1,920 Amount saved per smoking employee who quits.27

Calculate Your Saving
Go to wwwwww..bbuussiinneessssccaasseerrooii..oorrgg//rrooii//ddeeffaauulltt..aassppxx for a “Return on Investment” business
calculator, where you can see how quickly you can save money by offering tobacco
cessation and counseling to your employees.

“Paying for tobacco use cessation treatments is the single most cost-
effective health insurance benefit that can be provided to employees.” 
–Department of Health and Human Services, 2005 Centers for Disease Control And Prevention
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Rewarding Your Employees 
B elow are the various levels of success (Bronze, Silver, Gold) in developing a tobacco-free policy. Please

contact Wyoming Through With Chew staff through the website (wwwwww..tthhrroouugghhwwiitthhcchheeww..ccoomm) in order to
alert them of your attainment of Bronze, Silver or Gold! They will work with your local tobacco prevention
advocates to issue a press release about your company’s policy and send it with a photo to your local newspaper.
Please contact Through With Chew online so that your business can be listed as tobacco-free on its website.

Bronze
AAccttiioonn
Establish a 100% comprehensive tobacco-free workplace, including campus and vehicles.

Silver
AAccttiioonn
Establish a 100% comprehensive tobacco-free workplace, including campus and vehicles.

Promote cessation throughout the company by advertising free quit services through Wyoming Quit Tobacco
Program (1-800-QUIT-NOW) and wwyy..qquuiittnneett..ccoomm.

Provide incentives to employees for quitting tobacco use.

Gold
AAccttiioonn
Establish a 100% comprehensive tobacco-free workplace, including campus and vehicles.

Promote cessation throughout the company by advertising free quit services through Wyoming Quit Tobacco
Program (1-800-QUIT-NOW) and wwyy..qquuiittnneett..ccoomm.

Provide incentives to employees for quitting tobacco use.

Do any of the following:
Reduce insurance rates for non-tobacco users.
Include family members in cessation programs.
Provide discounts or employer-covered gym memberships.
Provide rewards such as coupons or gift certificates for local businesses, or a company picnic/party/outing
for all employees and families if all employees quit tobacco.
Ensure that your health benefit plan includes coverage for cessation treatment and medications.
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Resources for your Business to
Help you go Tobacco-Free 
Use this survey to gather information about your employees’ tobacco use and opinions about a tobacco-free
workplace prior to enacting a policy.

Tobacco Policy Survey
Our company is in the beginning phases of assessing whether we should enact a tobacco-free workplace policy.
We would like to get your important opinion about a possible policy, whether you use tobacco, whether you
would consider quitting, and whether you would benefit from cessation services promoted or paid for by our
company.

1. How long have you smoked or used spit tobacco or other tobacco products?  

2. Do you smoke or use spit tobacco while at work? Yes No

3. Have you previously quit or tried to quit? Yes No

4. What type of things have you tried in your attempts to quit tobacco?
q Nicotine gum, patch or lozenges
q Zyban, Buproprion, Chantix or Wellbutrin
q Sunflower seeds, nuts, gum, or candy
q Hypnosis
q Formal Cessation program/group/class  
q Telephone or computer support
q Other (Please describe) 

5. Would you or your family members be interested in tobacco cessation assistance?  
Yes No

6. If tobacco were banned in the workplace, how would this affect the amount you currently use? 
q It would not affect it
q I would use less
q I would use more at home
q I would try to quit

7. What would help you the most to quit?   
q company-provided incentives    
q reduction in insurance 
q time off to attend cessation classes  
q inclusion of family  
q cessation services at work site
q health screenings on site 
q having a tobacco-free workplace 

Do you currently use tobacco products? Yes No
If you answered “Yes,” please circle the products that you use:

cigarettes    spit/chew tobacco     cigars    pipes   other _________________________
If you answered “No,” please skip to question 7.
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8. Should the company offer smoking cessation programs?    Yes No

If yes, who should pay for these programs?

Comments: ____________________________________________________________________________

9. How important do you think it is to provide a 100% tobacco-free workplace? Please circle one:

Not very important                  Somewhat important                Extremely important

10. I believe tobacco use impacts my employer’s health care costs, employee absences, employees’ morale,
employees’ job performance. Agree     Disagree

11. Would you like to serve on the committee to plan to become tobacco-free and to plan to implement the
policy? Yes No
(Provide your name if you would like to serve on the committee.)

Name:_________________________________________________________________________________

12. Do you support the transition to a totally tobacco-free workplace?         Yes No

Comments:
___________________________________________________________________________________________
___________________________________________________________________________________________

Do you believe the company grounds should be entirely tobacco-free?  Check the ones you agree with
below.

q The building should be entirely tobacco-free 
q An outdoor area should be provided for smokers and chewers
q No smoking or chewing should be allowed in company vehicles 

13. Please indicate the extent to which you are bothered by secondhand smoke at work.
q Frequently bothered
q Occasionally bothered
q Seldom bothered
q Never bothered

14. If you are bothered by secondhand smoke at work, in what way are you bothered? (check all that apply)
q Eye, nose and throat irritation
q Concern for my long-term health
q Interference with work performances
q Headaches
q Pregnancy-related concerns
q Other, please specify_________________________________________

15. Please indicate the extent to which you are bothered by spit tobacco use at work.
q Frequently bothered
q Occasionally bothered
q Seldom bothered
q Never bothered

16. If you are bothered by spit tobacco use at work, in what way are you bothered
q Dirty; biological waste in work area
q Concern for long-term healthcare costs
q Interference with work performances
q Company image of tobacco tolerance
q Other, please specify___________________________________________
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Insurance Calculation Tool
Calculate your Company’s Liability due to Tobacco28

Below is a partial list of diagnoses caused by or made worse by tobacco use. Some health plan reports
contain this information, or you can contact your health insurance company to have a special report
generated. Benefit and human resource managers can use this list to help determine what your compa-

ny spends on tobacco use. This tool can also be used later to help determine the effectiveness of employees
quitting or new policies implemented. (This list is not complete; there are numerous other kinds of illnesses
associated with tobacco use, e.g., hip fractures, numerous types of cancer, dental work and periodontal disease.)  

Conditions
ICD-9

Diagnosis
Codes

Number
of Claims

Estimated %
Tobacco Related

Cost per
Diagnosis

Cost to Your
Company

Asthma 493.00

Carcinoma, In situ,
bronchus and lung

231.2

Chest pain 491.2

Chronic airway obstruc-
tion

496.00

Chronic Obstructive
Pulmonary Disease

491.2

Cough 786.2

Diabetes Mellitus 250.0

Dysplasia, lung 748.5

Emphysema, obstructive 492.8

Hypercholesterolemia 272.0

Infection, upper airway 465.9

Metaplasia, tracheo-
bronchial tree

519.1

Reduced vital capacity 794.2

Acute myocardial infarction 410.0

Coronary atherosclerosis 414.0

Leukoplakia 5286
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Wyoming Businesses 
That have Tobacco-Free Policies
Hundreds of other businesses in Wyoming have gone tobacco-free.
Below is a small listing that you may use as a resource while forming your policy.

Tobacco-Free Businesses 
CCRROOWWNN BBeevveerraaggee PPaacckkaaggiinngg,, PPllaanntt ##22
Worland, 620 N. 4th Street 
Worland, WY 82401
(307) 347-8271

IIrroonn CCrreeeekk EEnneerrggyy 
Tom Fitzsimmons 
P.O. Box 2850
Cody, Wyoming 82414 
(307) 587-7232

RRTT CCoommmmuunniiccaattiioonnss 
130 S. 9th St.
Worland, WY 82401
(307) 347-7000

WWyyoommiinngg DDeeppaarrttmmeenntt ooff CCoorrrreeccttiioonnss
Donna Sheen, Administrator, Support Services
700 W. 21st Street
Cheyenne, WY 82002
307-777-7208

Smokefree Businesses
AArrcchh CCooaall--TThhuunnddeerr BBaassiinn
Rita Rushing/Human Resources
P.O. Box 406
Wright, WY 82732
(307) 939-1300

PPoowweellll VVaalllleeyy HHeeaalltthhccaarree 
777 Avenue H 
Powell, WY 82435
(307) 754-2267

UUnniioonn PPaacciiffiicc RRaaiillrrooaadd
(881 miles of tracks in Wyoming, with field offices
in Cheyenne, Rawlins and Green River) 
1400 Douglas Street
Omaha, NE 68179  
(402) 544-5000

Mike Buchanan, wild horse program supervisor at the Wyoming Honor Farm
(a program of the Wyoming Department of Corrections), talks to tobacco ces-
sation coordinators Rosi Davidson, left, and Elizabeth Robison, right.

“G
oing tobacco-free was the right thing to do, and we have seen the
benefits in a safer, healthier and more productive environment.
Over 1,000

inmates and staff have
participated in the quit
tobacco program.  A number
of them have thanked us for
helping them become
tobacco free, and we are
proud that we could do so.”

–Bob Lampert, Director
Wyoming Department of
Corrections
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Printed Resources
There are numerous printed resources available to help you and your employees. Some samples are shown
below. To get copies of them, please contact your local county program manager, the Wyoming Department
of Health at 800-535-4006, or WyoCARE at 307-766-2861.

2 FREE services 
to help you quit:

Sponsored by the Wyoming Department of Health,
Substance Abuse Division,with Tobacco Settlement Funds.

O B S E R V E
Through With Chew Week:
the 3rd full week in February. 

Try quitting on The Great
American Spit Out , the
Thursday of TWC Week.

Save your face. Be through with chew.

www.throughwithchew.com

spit bookmarks2-1  6/27/06  1:16 PM  Page 1

S pitTobacco
is

NOT
a

Safe
Alternative

to
Sm

oking.

spit bookmarks2-1  6/27/06  1:16 PM  Page 2Paycheck Stuffers

Cessation Brochures
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Tobacco-Free Poster

That’s why it’s going tobacco-free.
Use these free services to help you quit. Or ask your HR department for help.

Sponsored by the Wyoming Department of Health, Substance Abuse Division,
with funds from the Wyoming Tobacco Settlement.

1-800-QUIT-NOW
wy.quitnet.com

Your company cares about
your health.

Fold-up Quit Card

Here’s How to Quit Spit:
1. Set a Stop Day.

2. Call 1-800-QUIT-NOW for counseling and free or low-cost
medications to help you quit. Or go to wy.quitnet.com for on-
line support and information.

3. Use Nicotine Replacement Therapy (NRT): To improve your quit
effort and decrease withdrawal symptoms, you need NRT. It’s even
more important if you chew than if you smoke, because chew
provides more nicotine than cigarettes do.

In addition to NRT, you can use any combination of the items below
(please ask your pharmacist about dosing information)

4. Use Bupropion SR (Wellbutrin): Start using this prescription a
week before your Stop Day and continue for 3 months or more. This
will help with irritability and cravings.

5. Use gum or lozenges: Nicotine gum (2 mg to 4 mg) or nicotine
lozenge (2 to 4 mg) can be used as needed with the patch for
additional control of withdrawal symptoms and cravings.

6. Use a replacement chew product or chew sugarfree gum or
sunflower seeds. This helps with the oral aspects of quitting chew.

7. Consult your dentist for an oral exam.

This will make quitting easier than the last time you tried.
And remember, your life—and your face—is worth it.
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Quit Cards

A variety of pocket-size
cards is available. Only a
few are shown here.
Cards include cessation
information, and they
may fit into a paycheck
envelope.
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Cessation Posters

Tobacco
is more 
dangerous. 
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is more 
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2 FREE services to help you quit:

No bull.No bull.

Wyoming Quit Tobacco Program:
1-800-QUIT-NOW

Wyoming QuitNet:
wy.quitnet.com

Be Through
with Chew

POSITIVELY NO
“I am so lucky to be surrounded by such positive 
things in my life -- snowboarding, mountains, fresh air…
I will never use tobacco. Ever. I’m positive about that, too.”

–ROBBIE KINGWILL
World Cup Halfpipe Champ
Jackson, Wyoming

2  FREE services to help you quit:
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Kits

Smokefree Homes KitQuit Spit Kit

Helpful kits are available for your employees to take home to help them and their families quit tobacco. To
get yours, contact your local county tobacco program manager.
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For More Information
WWyyoommiinngg DDeeppaarrttmmeenntt ooff HHeeaalltthh,, SSuubbssttaannccee AAbbuussee DDiivviissiioonn
Tobacco Prevention Program 
Sylvia Bagdonas 
Smoke-Free Environments & Initiatives 
6101 Yellowstone Road, Ste 220 
Cheyenne, WY 82002
307-777-3690
sbagdo@state.wy.us
hhttttpp::////wwddhh..ssttaattee..wwyy..uuss//SSAADD//TToobbaaccccoo..aasspp

WWyyoommiinngg TThhrroouugghh WWiitthh CChheeww 
Niki Sue Mueller, Program Director
Box 2631
Jackson, Wyoming 83001
307-690-6669
nikisue@throughwithchew.com 
wwwwww..tthhrroouugghhwwiitthhcchheeww..ccoomm

Special acknowledgements for the creation of this toolkit go to
WWyyoommiinngg TThhrroouugghh WWiitthh CChheeww SSttaaffff:: Niki Sue Mueller, Janell Uhler, Sarah
Mikesell Growney and Mark Hicks 

WWyyoommiinngg DDeeppaarrttmmeenntt ooff HHeeaalltthh,, SSuubbssttaannccee AAbbuussee DDiivviissiioonn:: Sylvia
Bagdonas, Janet Jares, George Pitt and David Landreth

BBuussiinneessss TToooollkkiitt CCoommmmiitttteeee:: Debbie Reid, Campbell County; Kim Pexton,
Converse County; Brittany Ritter, Lincoln County; Deborah Walton,
Natrona County; Sheila Smith, Sweetwater County; Candi Odde, Uinta
County; Deanne Ferguson, Weston County; and Amy Russian.

WWyyoommiinngg TToobbaaccccoo TTeecchhnniiccaall AAssssiissttaannccee CCoonnssoorrttiiuumm:: Mike Vercauteren

Helpful links:
wwwwww..tthhrroouugghhwwiitthhcchheeww..ccoomm
hhttttpp::////wwddhh..ssttaattee..wwyy..uuss//mmaaiinn
wwwwww..bbuussiinneessssccaasseerrooii..oorrgg//rrooii//ddeeffaauulltt..aassppxx
hhttttpp::////cceennttrraallvvaalllleeyyhheeaalltthh..oorrgg//TToooollkkiittBBooookklleett..ppddff
wwwwww..ttoobbaaccccooffrreeeeoorreeggoonn..oorrgg//pprroojjeeccttss//mmiiyybb//iinnddeexx..hhttmmll
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